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| PRESIDENT SREPORT I

2008 in Review

Throughout 2008 my themes have
been attracting students to engineering
and for those aready in the profession
considering both their own and the
profession s growth through
continuous professiona devel opment
and giving abit back . This has been
within a background during 2008 of
emerging national and international
policy settings around meeting the
climate change chalenge and the
meltdown in the international financial
systems and economies apparently
dlipping into recession. Each of these
adding considerable strength to
uncertainty asto what the future holds.
My view is that the engineering
profession will be in the forefront of

U + +

solutions to both of these issues, be it
either developing and integrating
new technologies or implementing
mooted government policy of
initiating extensive infrastructure
developments. This al to be
achieved in an environment of the
need to address the current and
possibly medium term skills shortage
issue.

The year of the Engineering Team
raised questions of how does
someone decide to embrace technical
streams and grow into a member of
the engineering team? Who or what
influenced us in deciding to take on
engineering? In the current situation
of high demand on people of all
expertise, how can the engineering
team stand out as a preferred option?

How does the profession retain
capabl e people?
In this regard, your Tasmanian

Division jointly with the Tasmanian
Education Department and the
University of Tasmania launched the
Engineering Initiative with the
slogan Design Your Future An

Experience in Engineering. Thisis
a program aimed at ensuring students
who have a desire to move into
engineering are given an authentic
experience within engineering. The
thirty-two boys and girls selected
across the State are currently
completing their experiences within
engineering firms and preparing their
photostory to pass on their

experiences to students within their
schools. Our thanks go to Martin
Stalker; the Education Department s
North West Vocational Education
Learning Development Officer, for
this initiative and wish him all the
best with his associated PhD studies.

Novembeg2008

August saw the finals of the
Tasmanian 2008 Science and
Engineering Challenge and the
presentation of the 2008 Tasmanian
Young Professional Engineer of the
Year award. Eight schools
participated in the Science and
Engineering Challenge with
congratulations to Launceston
Christian School who won the event
closely followed by New Town High
and even closer third Taroona High.
The Tasmanian Young Professional
Engineer of the Year is Aaron
Brimfield with Erin Driscoll a very
worthy recipient of a Highly
Commended Award. Events such as
the Young Professional Engineer of
the Year Award, the Science and
Engineering Challenge in
combination with activities such as
the Engineering Initiative are
beginning to sell maths and science
as a worthy pursuit and attract
students to engineering.

Our mainstay is office bearers and
volunteers throughout the Division.
Participation is good fun with the
following benefits being reported:

» Increased engineering network,
professional reputation and
industry knowledge

» Influence on the practice and
future directions of the
profession

» Development of management
and networking skills

» Free training and continuing
professional development (CPD)
hours  volunteer work counts
for CPD

+ Professional satisfaction

continued on page2 .
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The February edition of Engineers Australia announced
our new volunteer support web site at
www.engineersaustralia.org.au/vol unteer-support. The
new web site includes an on-line brochures, induction
process, role descriptions, and governance and operational
information.

We await with interest National Office s outcomes and
initiatives arising from the Beaton Strategic Marketing
project. There is a three step process (1) Defining the
value, (2) Creating the value and (3) Communicating the
value. We are now about to embark on step (3). Currently
three communication firms are preparing proposals to run
atwo year campaign to mid 2010 and the outcomes will be
presented to Congress in November.

To arecent event; Air Vice Marshall David Dunlop s Alan
Burn memoria lecture on the topic of F-111 An
Ongoing Engineering Challenge supported my themes.
Not only did his photos of F-111 activities ranging from
reduced temperature stress testing through dramatic
undercarriage-up landings, complex mathematical
formula, to spectacular dump and burns provide
fascinating viewing but also his word pictures and stories
maintained the audiences undivided attention and
subsequently attracted enthusiastic questioning.

71 spellbound members and friends enjoyed David stalk

After David s lecture, my son Sam indicated how exciting
it would be to work in aeronautical engineering. The
RAAF s decision to establish Australian expertise to
independently operate, maintain, develop, and upgrade this
remarkable aircraft demonstrated its commitment to the
engineering team, providing exciting opportunities,
training and professional development that leads to staff
retention.

As my tenure as Division President draws to a conclusion |
would like to leave you with some thoughts that arose
from the Centre for Engineering Leadership &
Management conference:

Julie Hammer, the National President, highlighted
the need for strong leadership and management skills
required to attract students, support educators at all
levels, to innovate and be inventive.

His Excellency Dr Ken Michael, the Governor of
Western Australia, noted the technical skills of
engineers to think logically, solve problems, act
systematically in a methodical way, and to manage
risks and quoted MIT Professor Gordon Brown that
engineers operate at the interface between science
and society

Wendy Hallgren of Fluor Corporation on corruption,
exploitation and trampling on the environment noted
corporate reputation is now a vital contributor to
profitability across all dimensions.

Tim Costello, CEO World Vision, noted that key to
productivity and employee retention is a sense of
company social purpose.

Bill Lawson, SKM Principal, on balancing technical
and social inputs highlighted the application of
analysis and design principlesto social issues.

In conclusion thanks to Geoff and Catherine for all of
their assistance and support during the year both adding
greatly to making my role enjoyable and rewarding. |
also extend my appreciation to our National President
Julie Hammer for her support of the Tasmanian Division
during her very busy Presidency.

And finaly, al the best to Mike Brewster for his
Presidency in 2009 and | wish you all a great Christmas
and | look forward to working together in Engineers
Australia

Mike Green, FIEAust CPEng Eng Exec

I-r Rick Gumley presenting David with a token of the Division s
appreciation, for presenting the Alan Burn Lecture
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CHRISTMAS
COCKTAIL PARTY

RYDGES HOBART
Cnr Argyle & Lewis Streets, North Hobart
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TEL : 6234 2228 FAX: 6234 2216
EMAIL: creading@engineersaustralia.or g.au
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My work position as an Engineering
Officer provides many and varied tasks.
My work background has aso contained
many and varied positions. From my early
employment as an apprentice electrica
mechanic (1983) at the Zinc works in

Hobart where | learnt that you must finish
work at the specified time and not a
minute more, even if it will only take half
an hour to complete, it can wait until
tomorrow! Very different today with flex
time. Back in those early days if you
showed promise and had completed a
certain amount of the associate diploma
classes, you where provided with the
opportunity to become a post-apprentice
trainee which provided time off to
complete studies, which | was
successfully awarded. | view my time at
the Zinc works as a great place to learn
multiple aspects of Engineering work,
from CAD drafting, to process control,
PLC programming, motor control, etc.
How many engineering people today
would remember the original AutoCAD
and having to swap 5 ... inch floppy disks
to run the thing? Great engineers and
mentors at the Zinc works who would
genuinely show interest in peoples
development. Martin Healy and Neville
Legro are guiding lights for me from my
early work days. Braithe Wedd was
instrumental in my desire to gan
employment at the Hydro. Braithe was
one of my teachers at TAFE for Associate
Diploma subjects and his classes on
Transmission networks made me realise
that if was to work in electrica
engineering | should be working for the
company that generates, transmits and
distributes electricity!

| was successful with my job application
to become a Engineering Officer in
Protection and Control group at the Hydro
(1991) working initialy with the design
of installing new technology SCADA
RTU s in al the power stations and sub

stations around Tasmania. This work
involved for example designing the
interface of changing circuit breaker and
transformer control operation from purely
manual operation to enable remote control
from a central control room back in Hobart.
Fascinating work at the time. One of my
last tasks in this department was to design
the electrical infrastructure at the then new
Earls Art centre in Launceston, including
mains sizing, lighting and outlet locations
and even the lights around the mirrors used
for make up application before shows.

After 4 years in the P& C SCADA group |
again successfully applied for a position at
the Hydro (1995) this time in the
distribution branch. Initially | was involved
in customer connection enquiries, quoting
and designing LV and HV extensions for
both underground and overhead
installations. During the disaggregation of
the old Hydro into its component parts, |
was transferred into the newly created
Aurora Energy distribution company. |
progressed on to be involved in the
technical design/specification of pad mount
substations, LV and HV equipment, street
lighting and LV and HV cables. Basicdly |
viewed my work as dealing with most
things distribution related except poles and
wires which Robert Crump handled
exceptionaly. | adso had responsibility for
LV and HV protection settings and became
the key focus point for most technical and
design issues related to underground,
substation, pole mount reclosers and
streetlights. | was responsible for technical
and financia evaluation and recommending
period contract supply of LV protection
items, HV pad mount substations and loose
supply HV ring main isolators and circuit
breakers, and both minor and major street
lighting. At Aurora Energy | also
successfully managed the design and
installation of their SCADA system. This
was a pilot project to have severa pole
mounted reclosers in rural areas and zone
substations around Hobart remotely
monitored and controlled from the
centralised control room in Hobart. This
pilot SCADA system is till in operations.
Another mgjor project | had at Aurora
Energy was managing the design and
installation of their fibre optic ring
installation around Hobart. This was
initialy required to replace old copper pilot
wire cables used for unit protection on sub-

transmission feeders between
transmission and zone-substations in
Hobart. A memorable project from my
time at Aurora was being the electrical
engineer for the West Hobart zone
substation upgrade. Aidan Young did a
great job with Project managing this and
he was instrumental in having a great
mural painted onto the transformer blast
walls to enhance the area. Drive down
Denison Lanein West Hobart for a look.

| successfully applied for a new position
a Transend (2003) to be involved with
their new SCADA system installation and
specificaly manage their new Energy
Management System (EMS) that was
being installed due to the split away from
the Hydro generation system and as a
result of the new Basslink cable and entry
into the National Energy Market. My
work at Transend has centred on setting
up and managing the State Estimator,
Contingency Analyser and study mode
applications of the EMS. | have aso
managed the design and ingtalation of
Transends Operator Training Simulator
system, including the control room
environment as well as the computer
system. This has proved to be a highly
effective tool for power system co-
ordinator training. In recent times | have
been responsible for instaling an
Automatic Generation Control (AGC)
system which is required for system
emergency use only and several other
EMS related projects. | have recently
completed my Bachelor of Engineering
Technology degree and am currently
studying for my Masters degree in
Engineering Management. | view my
work life to-date as being extremely
satisfying upon reflection on what | have
done and been involved with over the
years. | have been fortunate to have been
exposed to some great technicians,
engineers and managers over this time.
Peer support has been a vauable
commodity. From my career experiences |
view myself as having a great engineering
background and grounding in the basics
and have the ability of being able to seek
information from other engineering
members and information sources when
required. | can also boast of being a
member of the HAT club. A person who
has worked for the big three, Hydro,
Aurora Energy and Transend.
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HERITAGE PAGE

EARLY HISTORY OF THE PLANT DIVISION
OF THE PUBLIC WORKSDEPARTMENT (LATER DMR)

1930-1980

An undated early photo of a Crusher in action

The Engineering Heritage Lecture for 25
September 2008 was given by Fred
Lakin at the Royal Engineers building to
an audience of 27 members & guests

Fred opened his dide presentation, by
thanking the Lord Mayor and past
workmates for attending. He then
explained that, in the early 1920s, a
depot was established by the PWD on the
Hobart wharf and then in 1937 a small
fabrication workshop was set up in
Harrington Street. The Moonah Depot &
Workshops were established in 1938/39.
During the war years a considerable
amount of fabrication, for example, rail
wagons & timber Dbarges, plus
modifications & repairs to plant was
carried out at the Moonah Depot.

For administrative reasons, the
Department was being split into three
geographical divisions, each having its
own plant, workshops and later a social/
sports club. Well equipped workshops
were established in the late 1940s at
Launceston and Ulverstone.

Between 1926 & 1937, the Department
purchased 11 Mobile Crushing Plants &
traction engines, together with 7 Aveling
& Porter steam rollers, 2 Jelbart kerosene
rollers plus 2 McDonald Imperia diesel
rollers. Also obtained were three 400

galon Horricks Roxburgh bitumen
sprayers which were mounted on 1935
Ford V8 trucks as well as a bitumen pre
mix plant manufactured by Jacques Bros
of Melbourne.

The traction engines were from Marshalls,
Aveling & Porter, Fowlers, Burrell, Robey
and Ransome.

Also in 1937/38 the department received
two Caterpillar D7G series bulldozers
(Trailbuilders) fitted with sophisticated
Kay Brunner hydraulically operated blades
together with hydraulically operated towed
rippers and scoops. These units were first
used on the Zeehan-Queenstown and
Ouse-Tarraleah roads and were thought to
be the first of their kind in Tasmania.

Other items of plant owned by the PWD in
1940 consisted of two bulldozers, two
tracked loaders and 6 light graders. Thetip
truck fleet was mainly 4 cubic yard
Leyland trucks, fitted with solid rubber
tyres and petrol engines. Later ones had
5LW Gardner diesel engines and
pneumatic tyres. A limited number of Ford
& Chevrolet 3 cubic yard trucks were also
inuse.

Between 1937 & 1941 the Department
purchased its first powered graders; 10
Malcolm Moore Fordson Genera

graders were bought. The Department also

obtained two Essendon front-end loaders
which were mounted on a Cletrac BD
tracked tractor in 1940. During the
Second World War, most of this
equipment was committed to defence
works: air strips, fuel storage tanks and
other tasks.

Post World War 2 Expansion

The end of WW2 in 1945 brought about
a dramatic expansion in the PWD fleet.
In 1946, 7 Caterpillar D7 dozers, 6 D4
dozers, tractors and Le Tourneau cable
operated scoops and rippers were
obtained from stocks held by the Allied
Works Council surplus.

8 Malcolm Moore General graders and
the first batch of front end loaders
mounted on Fordson tractors followed in
1947. Cable operated excavators and the
first Caterpillar type 12 heavy graders
were purchased in 1948, along with six
Tru-Plane Fordson powered rollers (built
by Malcolm Moore) and the first of 10
Fowler quarry dumpers. In 1949, orders
were placed for 30 Thames trucks, fitted
with 4 cubic yard bodies.

During the 1950s the fleet expansion
continued with the first of 25 Britstand
40 graders (to replace the Malcolm
Moore General graders), tracked
loaders, a Barber Greene bituminous hot
mix plant and paver, and replacements
for some bitumen sprayers. Two second
hand steam rollers were also bought from
local councils.

In 1951, the Departments only rubber
tyred dozer, a Le Tourneau model Super
C was bought.

In 1952 the first diesel engine
replacement of a steam traction engine
for stone crushing was carried out on the
Lyell Highway at Victoria Pass, some 10
miles from Queenstown. The engine was
taken from one of the first two
Caterpillar dozers bought in 1937/38.
Prior to this, several traction engines had
been replaced by 50/75 hp electric
motors for use where electric power
supply was available.
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1955 saw the first modern diesel-powered road
rollers (built by Aveling-Barford of Gratham
& McDonald) were bought from Melbourne
and later some Marshalls (UK). By 1960, 34
such units were in use. The last of the steam
rollers had been withdrawn in 1956 and by
1960 all traction engines had been withdrawn
from service, with 3 plus one roller being
retained for preservation.

So ended the steam erain the PWD

The manufacture of 50 sleeping huts to replace
tents occurred during 1955, and eventually 350
huts were built, as well as 100 messing,
recreation and ablution huts (long overdue).
Also 150 vans were built for plant drivers, to
be towed behind mobile plant when changing
locations.

By 1960 the plant fleet was impressive, largely
due to the Government s policy of carrying out
al road works by day Ilabour and
supplementing its own fleet where necessary
with privately-owned equipment.

At this stage, approximately 450 employees
were engaged, either operating plant or within
the workshops. Revenue for purchase of new
plant was raised by hire of existing plant. The
Plant Division was also responsible for the
maintenance of the warning lights for 160
railway level crossing signals and the Tasman
Bridge Tidal Flow signal system.

The sixties saw the heavy grader fleet expand
to 27 units, the dozer fleet expand to over 30
units and heavy four wheel loaders replaced
many of the smaller units and bigger trucks
were bought. These replacements (some with
power-shift transmission) resulted in more
productive machines being available. As well,
a Coates-Browning rock buster, self propelled
multi-tyred rollers and heavy drawn vibratory
rollers were obtained. By 1970 all the small
crushing plants were withdrawn from service.
The Tip Truck fleet expanded to over 60 units
of various sizes

1940 to 1970 was the period of the most
dramatic change and interest for the Plant
Division of the Public Wor ks Department.

In the early 1990s the government of the day
made a somewhat contentious decision which
resulted in discontinuing the construction
activities of the DMR and the execution of all
future work by contract. The DMR plant fleet,
depot buildings and rea estate were
progressively sold by auction. The services of
a large proportion of the employees were
terminated. So ended the history of the PWD/
DMR Plant Division which stretched over 70
years.

Bruce Cole, FIEAust CPENg

Meander Dam full and spilling water

On Sunday 21 September, the Chairman of Tasmanian Irrigation Schemes
PTY LTD, Scott Ashton-Jones, celebrated the Meander Dam being full
and spilling water down the spill-way for the first time.

"This is great news for Tasmania, the first time any dam spills water is a
great event, but given Tasmania is in the grip of one of the worst droughts
in history, having the Meander Dam full and actualy spilling water is
wonderful to say the least.

"For over forty years the people of the Meander Valley looked forward to
the construction of the Meander Dam, they could see the benefits it would
bring their community in terms of guaranteed irrigation and town water

supply.

"Over those forty years, the proposal had its fair share of opponents who
said it wouldn’t work and that the irrigation righis wouldn't sell, well now
itsfull of water and the irrigation rights have all been allocated.

"Its fantastic to now have forty-three thousand mega-litres of water stored
behind the wall ready for the coming irrigation season." Mr Ashton-Jones
said.

He added that with the water being released through the mini-hydro plant
at the base of the dam, the project is now contributing almost 2MW of
electricity to the state’'s grid, a great contribution in times of limited hydro
water storage.

"With this great asset, the environment of the Meander River is a winner
too, for the first time the river will have guaranteed environmental flows
during the driest part of the year, which is an excellent outcome, after-all a
river that has too little flow is no good to the flora and fauna that rely on it
for survival.

"The Tasmanian Irrigation Schemes PTY LTD is now looking forward to
completing the related pipeline projects so the stored irrigation water can
be moved to farmers further afield than the immediate vicinity of the
Meander River itself.

"Tasmania's agricultural production capacity will gow dramatically thanks
to the water stored in Huntsman Lake, and now its full, we are confident
al Tasmanians will see the benefits." Mr Ashton-Jones said.

Article courtesy of Richard Gerathy MBA, BSc, CPM, AFAMI
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‘WOI\/I ENIN ENGINEERING‘

Vanessa King, MIEAust

Women in Engineering, Tasmania

Attract. Support. Develop. Celebrate.

Our mission is to increase the participation of women in the engineering
profession and allow our member s aspirations to fl ourish.

Coming Up

The Committee has had a planning session, to map out the
2009 calendar year. Our focus will be on raising the
profile of engineering with secondary school students, as
we believe this is the most important activity for the
Committee in the short term. We will aso be hosting and
co-hosting several social events, aswell as hoping to run a
professional development session or two. Watch this
space for the details. . .

News

Reminder - Call for femaletechnologists
and associates

As part of the activities of the Year of the Engineering
Team, Engineers Australia's Women in Engineering
National Committee is seeking career stories from female
technologists and associates who are members of
Engineers Australia.

Some of the profiles obtained may be published by the
committee to raise awareness of the achievements of
women working in engineering teams.

For more information, email Jay Davenport, administrator
at Women i n Engineering:
jdavenport@engineersaustralia.org.au

National WIE Committee

Cass Blazely represented Tasmania at the two-day WIE
National Committee meeting held in Canberra in early
September, and found it a useful and interesting
experience to meet women from the other states. Topics
covered included:

. Exchanging ideas and upcoming calendars
(events). Several speakers for 2009 are likely to
be able to visit Tasmania, including a number of
femal e speakers, which is great!

. Learning from events held those successful
and not-so-successful .

. Future strategy of Engineers Australia,
highlighting issues for female members

. Piloting different events through
affiliations with other groups, e.g. law &
commerce, particularly in smaller states
and territories.

Cass was pleased to learn that the Tasmanian WIE
group is quite active for its size.

Engineering and Girlsat School

Meredith McQueen and Amanda Halley have met
with other women who are interested in raising the
profile of engineering (including the need to study
maths and science) with high school girls. They
have had some very fruitful meetings, and collected a
number of resources, particularly from the USA and
Canada. We propose to visit a number of schools
next year, speaking to the students about the career
opportunities in engineering. If you are interested in
either speaking (or supporting a speaker, e.g. running
the Powerpoint, etc) or would like to suggest a

school to visit, please contact Meredith at
wietas@gmail.com

Enviro stuff
Did you know about  http://

engineersaustralia.typepad.com/
pollution reduction green/?

Reflection

Did you see an article in the careers section of The
Age recently, which essentialy said that one of the
reasons that women are paid less than men (for
similar / identical jobs) and tend to be promoted less
is that women dont advertise their skills and
achievements as much as men do?

When | first read the article, | thought this is all
plausible, women do tend to have been socialised
into hiding our abilities and accomplishments .

Engineering Tasmania November

2008 Page 8




And, that s just life, that quiet achievers dont
get recognised.

Then | thought some more.

Men are pad & promoted over women,
unfairly(1). And response of this articleis that
the people who need to change their behaviour
are the women who are being discriminated
against.

That is, it s our fault. If only we were more
like men, we would get treated as well as they
are by employers. We go and do silly things,
like not shout our mouths off every time we
get something done, like have babies (and
shock-horror, interrupt our careers), like get
caught in a social bind in which women who
do self-promote are looked down on by others.
WEell, we just get what we deserve, don t we?

Lets look at this another way. Heres a
radical idea those who do the discriminating
need to change their behaviour.

Employers, bosses & supervisors need to look
beyond the noisiest and the most obvious.
Let sremind those in positions of power that if
they want the best and the brightest around
them, they need to look and listen carefully,
and not be distracted by smoke and mirrors.

We could put the pressure on the decision
makers to make intelligent, thoughtful
decisions when rewarding their staff. Then
quiet achievers (male and female) might get
rewarded and promoted, not just those (male
and female) who sell themselves the best.

Sounds like a better world to me.

(1) The data is out there if you haven t
been reading this column regularly, check
back issues of Engineering Times.

Women in Engineering
Committee Members:

Amanda Halley, Vanessa King, Meredith
McQueen, Fiona Evershed, Rebecca Hindley,

GHD expands in
Tasmania

Leading international professional services
company GHD has boosted its presence in
north-west Tasmania with the acquisition of
Burnie-based engineering, design and
architectural firm Johnson Design Service.

The acquisition will see the establishment of a third GHD office in
Tasmania and supports GHD s goal of improving its services in regional
areas.

GHD is ranked among the world s top 30 engineering and architecture
companies and has operated in Tasmania since its inception in 1928. The
company already has offices in Hobart and Launceston, with companies
including Copper Mines of Tasmania, OZ Minerals and Australian Bulk
Minerals, and Burnie City Council among its key clients.

Johnson Design Service was formed in 1981 and has a broad range of
experience in commercial, civic and residential building, and industrial
projects including multi-residential apartments, cultural centres, retail
precincts, mining infrastructure, food processing factories and
manufacturing plants. Recognisable projects include the Bay Renaissance
Apartments, Hellyer's Road Distillery Whisky Interpretation Centre,
Circular Head Recreation Centre and the Burnie Airport Terminal
Upgrade.

Rohan Koenig, Office Manager for GHD Burnie, said GHD was
committed to offering the same timely delivery, value for money and
quality service that had attracted clients to Johnson Design Service, while
expanding the range of services available to industry, government and
private clientsin the north-west.

GHD is one of the few Australian companies activel y expanding in
regional areas of Australia. We have a long track record of providing
professional services to the vibrant, progressive and growing community
that is north-west Tasmania, he said.

GHD is celebrating 80 years of successful partnerships and delivering
value in the communities in which it works. The company now has more
than 160 people working in Tasmania.

They are part of a global network of more than 6500 people in offices
across Australia, New Zedland, Asia, the Middle East, the Americas and
Europe.

The impressive view
from the
Burnie office

Kate Cormack, Erin Driscoll, Cassandra

Blazely and Nyssa Muir

Email: wietas@gmail.com
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Vice Chair

James Porter, Gradl EAust

It s November, and we all know that
means just one thing. Mos. This year,
Young Engineers Tasmania is joining
forces with the Movember crew in
support of men s heath awareness, and
we want you to join the cause!

Register yourself to be part of our
official Movember campaign and fight
it out with fellow engineers to grow the
ultimate Mo. We are having a Mo Party
a the end of the month, complete with
bowls and beverages to celebrate your
Mo sculpting achievements, as well as
awarding the coveted Man of
Movember to the best top-lip tuft.

Refer to the advertising flyer on the
next page of this edition of
Engineering Tasmania for more
information.

In other news, Young Engineers
Tasmania are holding an AGM this
month, and there is plenty of room for
you to join our team!

We are looking for new faces to
contribute to developing our events and
providing opportunities for networking
and development for our members.

If you think you have something to
contribute to young engineers in
Tasmania, nominate yourself for a spot
on the YET committee. But hurry, the
AGM is on Thursday, 20 November
at 545pm in the Royal Engineers
Building, 2 Davey Street, Hobart

James Porter, Gradl EAust
Vice Chair

Meet your Young Engineers
Tasmania Committee
introducing
Sam Perkins, Gradl EAust

Born and bred on the Isle of Guernsey in the United Kingdom, | moved
with my parentsto Tasmaniain 1999 to commence Grade 8 at Hutchins.
After finishing grade 12 in 2003, | started a Bachelor of Mechanical
Engineering in 2004, finishing in 2007. During my degree and for a
short time after, | worked with Rio Tinto Aluminium and GHD as a
undergraduate/graduate mechanical engineer.

However my true passion did not lie in industry based work, but in
research and development. As a result of this | re-enrolled at the
University of Tasmania in 2009 as a PhD student. | am currently three
months into my postgraduate studies and my research topic is based
around investigating unsteady flow phenomena at and downstream of
the leading edge of compressor blades in gas turbine engines.

Outside of uni life, | am a member of a number of sporting clubs and
spend my time playing cricket, scuba diving, waterskiing and a range of
other outdoor activities. | love to travel and was lucky enough to spend
thefirst half of this year travelling around South East Asia and Europe.

| joined the YEA Committee as | believe Young Engineers Austraia
creates a vital link between young engineers from around Australia and
provides a rich source of unbiased information. | hope to assist YEA
with event organisation, carbon footprint reduction schemes and lend a
hand with general business.
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UPGRADING MEMBER

MORGAN M CGUIRE,
OMIEAUST

Morgan McGuire has been involved
in civil engineering for almost 9
years. He attained an Advanced
Diploma of Civil Engineering in
2003 after completing a cadetship at
the Kingborough Council.

After appointment as a Civil
Designer, hesoon became Team
Leader - Civil Design, providing
technical, manageria and
training support to members of the
Design Unit.

Whilst at Kingborough, Morgan was
intimately involved in the redesign of
the Kingston Central Area which
included the Channel Highway road
reconstruction and  roundabout
design. This involved a feature
element of a water sensitive urban
design central swae through the
main street. He was aso involved in

gross pollutant trap at the Kingston
Wetlands and the implementation of
the Kingston Integrated Stormwater
Strategy.

During Morgan s time at Council, his
design experience and knowledge
also included numerous master plans,
water reticulation including trunk
mains, large sewer and stormwater
projects/upgrades and road
reconstructions. This aso involved
tender documentation to relevant
standards, contract administration
and project management.

Since 2003, Morgan has also worked
as a contract software trainer;
training and  assisting  staff
throughout the state in the use of
software programs, namely
AutoCAD Civil 3D and Advanced
Road Design. He has been a
Tasmanian representative at
numerous Advanced Road Design
software development days and
seminarsin Melbourne.

For the past 7 months, Morgan has
worked a Aldanmark Consulting
Engineers. His postion, as
Civil Engineering Technician, has
him working on a wide range of
resdentia, commercial and
municipal engineering projects of
varying magnitudes.  After a short
break in his studies, he is currently
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MEMBERS

Jason Brown, MIEAust
Bodie Cavanagh, MIEAust
Morgan McGuire, OMIEAust
Ezekiel Madzikanda,
MIEAust CPEng

GRADUATES

Michael Barrenger,
GradlEAust
Nicholas Dalinkiewicz,
GradlEAust
Nicholas Jatan, GradlEAust
Saravana Rangaswami,

- GradlEAust

STUDENTS

(StudiEAust)

Kok Chow
Michael Hay
Ina Kamasteia
Timothy Kirton
Andrew Reynolds
Jie Zhang

various stormwater  management )
initiatives including the design of the undertaking — a  Bachelor  of
Denison Detention Basins, a large Engineering.
Ezekiel Madzikanda receiving his
Chartered Status Certificate from our
National President, Julie Hammer at
the Alan Burn Memorial Lecture
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